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Alliance Bernstein 
Diana Lee 
diana.lee@alliancebernstein.com  
 
AB recognizes the critical role it has to play, both as a fiduciary and as part of the investment 
management community- particularly amidst the ongoing global pandemic and social justice 
movements.  
 
In reflection of such developments, engagement has been an essential tool for us to drive 
appropriate changes from our portfolio companies. Our 2020 engagement campaign focused on 
establishing a publicly disclosed climate related targets and strategies as well as capturing 
material ESG risks as part of executive pay plan to demonstrate genuine accountability for 
creating sustainable business.  
 
In 2021, we will put diversity as a new focus theme for our engagements where companies that 
lack either gender or ethnic diversity at the board level and those that lack a quantified target or 
disclosure on employee level D&I stats will be approached from our significant holdings 
universe. Climate will remain as a continued dialogue topic, and those that continue to be 
unresponsive showing no willingness to consider incorporating climate risks as part of their 
strategy will receive negative votes from AB starting 2021 AGM.  
 
Being a fiduciary, we also believe that shareholders are an important stakeholder group next to 
communities and employees. On this basis, we will continue our efforts to promote shareholder 
rights. Specifically, we will target companies with multi-class share structure with unequal voting 
rights as part of our engagement universe. This is to both give the companies and AB an 
opportunity to understand where each are coming from, so that we may apply company specific 
contexts in requiring one share one vote principle rather than taking a blanket approach in our 
proxy votes. This is to take the issue in a more thoughtful manner by weighing both the benefits 
and costs of having such structure for long-term shareholder value. We acknowledge that 
companies in the initial growth stage may create benefits for shareholder through that protection 
or it may have been demanded by government intervention in certain markets. Our general 
stance is to implement a time-based sunset provision – which generally will be 7 years post IPO 
– but the 2021 engagement efforts on this topic will enable us to make a more informed decision 
for those that do not fall within this universe.  
 
Finally, we will continue to monitor regulatory developments across the globe in developing our 
policy and hope to collaborate with members of CII to support changes that are both effective 
and practical for genuine ESG integration by all market players.  
 
As You Sow 
Lila Holzman 
lholzman@asyousow.org  
 
Hello, my name is Lila Holzman and I’m the Energy Program Manager at As You Sow. I am 
happy to be here today to give you a quick preview of some of the issue areas in which As You 
Sow will be engaging this year. 
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First, our new Racial Justice shareholder resolutions will be informed by an As You Sow 
scorecard that ranks companies on their alignment with racial justice policies and practices. Our 
proposals will ask a range of companies to report their plans aligned with achieving racial 
equality. We’ll also continue pursuing greater diversity data disclosure across a range of 
Fortune 1000 companies. 
 
We will continue to ask signatories of the Business Roundtable’s New Purpose of a Corporation 
for their implementation plans for transitioning to stakeholder capitalism. 
 
With regard to climate risks, we will continue engaging JPMorgan Chase, Wells Fargo, and 
Goldman Sachs on measuring, reporting, and setting targets to reduce their financed 
greenhouse gas emissions. 
 
We will also work with major oil & gas companies and large utilities in moving their business 
plans to fully align with Paris Net Zero goals, including asking major utilities like Southern and 
Duke to assess the risks of reliance on natural gas in the face of growing electrification benefits 
and trends. We will follow up on a majority vote at Phillips 66 and work with Chevron and others 
to assess the risk to their own operations and nearby communities from investing in new 
petrochemical plants in harms’ way in the Gulf Coast, where extreme weather and storms are 
increasingly likely due to climate change. 
 
On the ocean plastics front, we will continue to engage major consumer product companies and 
large fast food companies to report on their plans to move away from single use and non-
recyclable plastic packaging. 
 
In the environmental health arena, we will continue working to move major producers and users 
of beef and pork products to end the use of medically important antibiotics. On the pesticide 
issue, we will encourage major food producers to track, report, and reduce the use of pesticides 
in their supply chains and adopt healthy regenerative agriculture practices. We have seen 
companies from General Mills, to Kellogg’s, and Smucker’s beginning to take important action 
on this front. We will also work with major chemical companies and fast food companies to seek 
disclosures on the growing risk of using and producing PFAS chemicals, which have been found 
to cause cancer in humans and massive water pollution in their production. 
 
We hope you will join us in supporting action on these important issues. 
 
CalSTRS 
Tamara Sells 
TSells@CalSTRS.com  
 
The COVID-19 pandemic is a threat to global health, communities, economies and investments 
worldwide. In response to the crisis, CalSTRS embarked on a new initiative we call the 
Pandemic Resilient 50.  This initiative was developed with support from our partners the 
Principles for Responsible Investment, the Business & Human Rights Resource Center, and 
fellow investor APG. Since the launch of this initiative, several of our global peers have joined 
the engagement and we welcome any other CII members that would like to participate.  
 
We believe in the value of portfolio company engagements; therefore, our role as a significant 
long-term investor is even more important given the challenges of the current pandemic. So, we 
selected 50 companies effected dramatically by the pandemic with the intent of using our 
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prominence as significant global investors to promote sustainable business practices and 
influence the implementation of positive changes at portfolio companies.   
 
Together, we developed a comprehensive set of questions for institutional investors to ask 
companies, so that we can better understand a company’s response to the pandemic.   
Three key themes emerged:  
 
1. Business continuity – for employers, suppliers and communities   
2. Employee health and wellbeing – to ensure an engaged workforce  
3. Alignment with long-term value creation   
 
The Pandemic Resilient 50 is a set of companies that will continue to face challenges in the face 
of COVID-19. Centered around those three themes, we developed an engagement plan focused 
on board composition, executive compensation, human capital management, diversity, human 
rights and governance priorities. This initiative is a long-term plan to hold companies 
accountable for managing these risks and drive meaningful change at these companies. While 
companies face any challenges today, there are also opportunities to build back stronger, more 
resilient, and capitalize on their most valuable asset – the company workforce.  
 
We believe that companies which address the three key themes will experience resilience and 
ensure long-term sustainability. Collectively, we can shape and highlight companies that are 
responding well to the COVID-19 pandemic and continue to engage and improve the practices 
of companies that have failed to adequately respond.  
 
CtW Investment Group 
Tejal Patel 
tejal.patel@ctwinvestmentgroup.com  
 
Hi everyone, my name is Tejal Patel and I’m the Corporate Governance Director for the CtW 
Investment Group. I’m going to focus on two of our initiatives for this fall. First, as many of you 
are aware, we and other shareholders have been monitoring McDonald’s very closely following 
the termination of Steve Easterbrook last fall. This past spring, we ran a vote no at McDonald’s 
related to the excessive severance award granted to Steve Easterbrook when he was 
terminated for violating the company’s fraternization policy. Some of you may recall, 
Easterbrook retained a significant amount of outstanding equity awards in connection with his 
termination that would have been forfeited entirely had Easterbrook’s departure been deemed a 
voluntary termination or a termination “for cause.”  At the AGM, McDonald’s say on pay 
proposal received 20% opposition from shareholders, and 15% of shareholders also voted 
against Compensation Committee Chairman Lenny.  This summer, McDonald’s apparently 
received additional information regarding Easterbrook’s misconduct and filed suit against its 
former CEO to clawback the severance awarded.  The company alleges that he lied to 
investigators and intentionally destroyed evidence that pointed to additional relationships.  
Obviously, it’s very unusual for a company to sue its former CEO, and as shareholders we’re 
extremely concerned with the board’s role in overseeing the investigation into Easterbrook’s 
misconduct, his termination and subsequent severance award and plan to follow up on this 
issue this fall. 
 
And switching gears to the video gaming industry.  We launched two very successful votes nos 
this past spring and summer at Activision Blizzard and Electronic Arts for their egregious pay 
packages.  The MSOP at Activision received 44% opposition and the MSOP at Electronic Arts 
received 75% opposition, making it one of the highest levels of opposition during the last proxy 
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season.  We plan on engaging with both companies during the fall. If anyone has any questions, 
please feel free to reach out to me.  Thank you. 
 
Illinois Treasurer’s Office  
Max Dulberger 
MDulberger@illinoistreasurer.gov 
 
 
We at the Illinois State Treasurer’s Office are pleased to provide a quick update on corporate 
engagement activities related to four priority sustainability issues:  (1) corporate board diversity, 
(2) climate risk, (3) human capital management, and (4) the opioid epidemic. 
 
First, on board diversity, we are organizing a new campaign, set to launch next month, asking 
all companies in the Russell 3000 to disclose the racial, ethnic and gender composition of their 
Board of Directors in their 2021 proxy statements.  We believe the business case for board 
diversity warrants the request for full disclosure.  As such, our office, joined by fellow 
institutional investors, will be asking leading American companies to self-correct this omission in 
2021 if they do not do so already. 
 
Our office also continues to lead the Midwest Investors Diversity Initiative, which is a 
coalition of 15 institutional investors dedicated to increasing racial, ethnic, and gender diversity 
on corporate boards of companies headquartered in the Midwest.  Since 2016, MIDI has led 54 
company engagements, 40 of which added diverse board members and 32 adopted a diverse 
search policy.  This year, we are planning an additional 20 engagements. 
 
Second, on climate-related issues, our office continues to actively collaborate with fellow 
investors – and leading organizations like Ceres and Majority Action – to engage relevant 
portfolio companies and asset managers.  This includes an ongoing engagement of Vanguard 
with our colleagues at Boston Trust Walden, where we are seeking improvements and 
enhanced disclosure on Vanguard’s proxy votes related to climate issues.  We are also 
engaging several companies on the establishment of net-zero emissions goals and climate 
transition plans, and we are very excited to support the new Climate Action 100+ Net Zero 
Company Benchmark, which provides a framework to assess and compare how all CA 100+ 
companies are realigning their business strategies and operations with a net-zero future.   
 
Third, we continue to engage several companies on human capital management practices, 
which are particularly consequential in the wake of COVID-19, which has and continues to 
expose workers, customers, and companies to complex risks.  This includes ongoing 
engagements with Host Hotels & Resorts and Republic Services, both of which seek enhanced 
board-level involvement, human capital management oversight, and increased reporting to 
investors. 
 
And fourth, on companies facing opioid-related risks, we continue to work as an active member 
of Investors for Opioid and Pharmaceutical Accountability, led by the UAW Trust and Mercy 
Investment Services.  Among other activities planned, we are continuing our engagement with 
Johnson & Johnson, where we seek a board-level report describing the measures taken to 
manage ongoing legal, regulatory, and reputational risks related to its role in the opioid 
epidemic.  Last year we introduced a shareholder proposal that effect, which received a majority 
vote at the company’s annual meeting in April, and we’re pleased to note that JNJ announced 
its intention to issue the report. 
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Should you seek more information on our corporate engagement activities, please visit 
www.IllinoisRaisingTheBar.com. 
 
Impax Asset Management 
Heather Smith 
h.smith@impaxam.com  
 
Good Afternoon, my name is Heather Smith. I am the Lead Sustainability analyst at Impax 
Asset Management and Pax World Funds.  
  
Pay Equity: Impax continues to engage companies to address pay equity and close pay gaps- 
our current focus is on technology, financials and healthcare companies. This coming 
November, we have a pay equity resolution going to a shareholder vote at Oracle.   
  
Our proposal requests that Oracle issue a report “identifying whether there is a gender or racial 
pay gap among its employees, and if so, outline the steps being taken to reduce the gap and 
support advancement opportunities for women and minorities.  
  
Of the nearly 20 companies that we have engaged on pay equity through the shareholder 
resolution process, Oracle stands out as the only company that has not participated in a 
dialogue with us or taken action to enhance pay equity disclosure following a shareholder vote. 
This is the fourth year we have filed this proposal with Oracle; in prior years, the proposal has 
received consistent support in the mid30s.   
  
Board & Executive Diversity: We also continue to collaborate with our partners at the Thirty 
Percent Coalition and Northeast Investors Diversity Initiative to advance board and executive 
diversity.   
  
Successful engagements with T-Mobile and Tractor Supply Co (the latter of which was led by 
investor partner Trillium Asset Management) led to more comprehensive disclosure around 
diversity, equality & inclusion efforts in their respective proxy statements.   
  
Notably, women now comprise 30% of the executive management team at Tractor Supply.  
  
Proxy Voting: Impax has, for well over a decade, used our proxy votes to encourage inclusion 
and diversity; during the 2020 proxy season, we voted against directors at nearly 200 
companies due to insufficient gender or racial diversity.   
  
We are now requesting that these companies take several key steps to demonstrate their 
commitment to advancing diversity & inclusion including: the adoption of diverse search policies 
and disclosure of a board matrix that details board composition across competencies, gender, 
race and ethnicity.  
  
Physical Climate Risk: Finally, are engaging with companies and regulators on physical climate 
risk. Where a company is located says a lot about its vulnerability to physical risk associated 
with climate change, yet many companies do not disclose the specific locations of their facilities.   
  
Impax recently petitioned the SEC to require companies to report on the specific locations of 
assets that would, if damaged or destroyed, have a material impact so that investors, analysts 
and financial markets can better assess the risks they face.   
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Thank you, and please feel free to reach out to me if you have any questions or would like to 
collaborate. 
 
LACERA 
Dale Johnson 
djohnson@lacera.com 
 
Good Day, I am Dale Johnson, an Investment Officer with the Los Angeles County Employees 
Retirement Association.  I’m here to provide an update on LACERA’s work with other California 
CII members, the California State Teachers Retirement System and California Public 
Employees Retirement System, on our engagement efforts with California companies on board 
quality, refreshment, and diversity.  
 
Over the past two years, LACERA, in partnership with CalSTRS and more recently CalPERS, 
engaged 100 companies headquartered in California, screened for lack of gender diversity on 
their boards, on their board evaluation and refreshment policies in hopes of promoting more 
diverse recruitment process going forward, inclusive of gender and racial backgrounds.  
 
We are happy to report that over the last two years, with a slight tailwind from California State 
legislation, 88 of the engaged companies have added 111 women directors, including 23 
companies that added 2 female directors. Furthermore, 14 of the 111 female directors were 
minority females. Beyond the appointments of new directors, numerous companies revised Nom 
Gov Committee charters to expand their commitment to board diversity inclusive of gender, race 
and ethnicity, and the LGBT community.  Several firms incorporated Rooney Rule provisions to 
ensure that any director recruitment would encompass a diverse set of candidates for 
consideration.  
 
I would like to note that LACERA has a policy to vote against the nom/gov chairs at boards that 
lack gender diversity, across all markets, not just the US. 
 
We welcome any shared insights with any other public funds and investors working to enhance 
board quality and diversity through your engagements.  
 
Lawndale Capital Management 
Andrew Shapiro 
aeshapiro@lawndalecap.com  
 
Lawndale’s activist focus since Spring’s DC meeting has primarily been our continuing challenge 
opposing the dysfunctional Cotter family’s control, via a perpetual dual class share structure, of 
movie exhibitor & real estate developer Reading International.   

The latest in what could pass as another episode of the HBO drama series, Succession, resides 
in the California courts, namely the Superior Court Probate division. 

You may recall that our Succession drama begins and stems from corporate raider James Cotter 
Sr.’s, attempt to control Reading from his grave, following his death almost 6 years ago, by leaving 
his 67% control block of Class B voting shares in a long-dated trust for his 5 very young 
grandchildren, the oldest of which was 5 years old when Sr. died and is now only 11 years old.  
Cotter Sr’s three children, some of whom are parents of these five grandchildren beneficiaries, 
continue irreconcilable litigation over control of Sr’s estate and this control block of voting shares.  
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One sibling favors entrenched and costly employment for her and her sister, while their younger 
brother, who these sisters and their crony board fired in a boardroom coup five years ago, seeks 
an immediate auction of the Cotter Trust’s control block of stock, open to outside bidders, 
including a large credible unsolicited bidder who has made several offers for the entire company 
over the past 3 years.  Each of these past bids were rejected out-of-hand without engagement by 
Reading’s board.  

Since our last episode at CII DC, the Cotter sisters are attempting to slow down and hamstring 
the independent Guardian that the probate court appointed to legally represent all the Cotter 
grandchildren beneficiaries by appealing both the Probate court’s denial of sister’s attempt to get 
the Guardian dismissed as well as the Probate court’s order for the Cotter trust to pay the 
Guardian’s approved billings & expenses. 

The sister’s stall tactics via these desperate appeals especially during the pandemic have 
temporarily slowed down the Probate Court from hearing and ruling on the independent 
Guardian’s motions seeking the court to order the auctioned sale of the Trust’s voting control 
block to diversify the grandchildren’s sole inheritance that is presently comprised entirely of 
Reading stock. The Guardian seeks to split the cash proceeds of the stock sale into two separate 
diversified trusts managed by the respective Cotter sibling parents for each set of grandchildren. 

Lawndale Capital Management has previously appeared in this litigation, filing interested party 
briefs favoring such an open auction process for the shares.  We feel freeing Reading from the 
control grip of the Cotter family will lead to more objective and value-maximizing decisions at 
Reading. We have also called on Reading’s purportedly independent board members to engage 
and negotiate with the unsolicited bidder and any other bidder to determine their maximum price 
before rejecting any transaction out of hand. 

Reading continues to be a great example why dual class structures must not only sunset after a 
short time period but also be prohibited from transferring with their super-voting privileges to the 
next dysfunctional generation. 

 

The other engagement area we at Lawndale would like to echo with some of our fellow CII 
members is the proliferation of barriers to shareholder engagement being imposed by some 
issuers this proxy season via the virtual annual meeting format.  
 
For the vast majority of shares held in street name, via DTC/CEDE & Co, some companies 
imposed undue advance notice restrictions and paperwork burdens on beneficial owners that 
impeded the ability to engage and ask questions and, in some instances, even to attend the 
meeting in real time. Broker/custodian control numbers received only days in advance of 
meetings ran into further impediments when they then had to be swapped into formal 
DTC/CEDE issued proxy control numbers and then verified by issuer’s transfer agents to gain 
meeting admission with the ability to ask questions.   
 
Certainly COVID this year caught proxy season by surprise, but if virtual meetings are our 
future, then we as institutional investors need to force shareholder protection reforms and 
efficiencies in the process given the reality that DTC/CEDE is simply a consortium entity owned 
by our very same broker custodians.   
 
 



New York City Comptroller’s Office  
Yumi Narita  
ynarita@comptroller.nyc.gov  
 
New York City Comptroller’s office has been working on an EEO-1 report disclosure initiative: 

 

• A more catchy name for it: “CEOs, show us your EEO’s!” 

• We wrote to 67 of the S&P100 companies that made statements on racial inequality, 
systemic racism in our society and/or the importance of diversity and inclusion to ask 
them to be accountable to their statements and release their EEO-1 reports.  

• The idea is that companies should “walk the talk” and do more within their organizations, 
and investors will have data that will be comparable (with no additional cost to 
companies) 

• We have had strong response for companies in terms of their commitment to disclose 
their EEO-1 reports.  Some companies have already begun to do so. 

• We know that other investors, as well as some data aggregators are also pressing for 
this disclosure. 

• Please support our shareholder proposals at companies who have not committed to 
disclosing their comprehensive EEO-1 report! 
 

We also are continuing our Boardroom Accountability initiative, and we will file shareholder 
proposals at companies that do not include the Rooney Rule language for their directors and C-
suite executives 
 
New York State Common Retirement Fund  
Kyle Seeley 
kseeley@osc.ny.gov 

 
The COVID-19 pandemic, and other significant events like the murder of George Floyd and 
resultant racial equity movement, have had a massive impact our society and our economy, 
illustrating the enormous effect ESG issues can have on portfolio companies and investment 
managers. These events have accelerated and amplified preexisting ESG trends, exposing 
many companies and investment managers to risks and opportunities that have been previously 
highlighted by investors like New York State Comptroller Tom DiNapoli and the New York State 
Common Retirement Fund.  
 
As a result, we believe that now is the time for companies and investment managers to make 
meaningful changes, not just to react to recent events, but to fundamentally improve their ESG 
policies and performance. By doing so, we believe both companies and managers will ultimately 
come out of this crisis stronger and better positioned to drive long-term value. 
 
To do this, the Fund has highlighted five key ESG themes that have risen to the forefront of the 
ESG agenda in 2020, and will drive our work in the coming year. These key themes include: 
responsible capital allocation; human capital and labor management; inequality; 
sustainable recovery; and deglobalization. 
 
Furthermore, while the Fund plans to utilize proven methods of engagement around these key 
themes, including direct company and manager engagement through letter writing and meeting 
requests, proxy voting strategies and shareholder proposals, we have begun rethinking our 
overall approach to engagement.  
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By approaching engagement more strategically and systemically, we believe the Fund can 
better target underperforming companies and investment managers while driving improved ESG 
performance. We believe this can be done through improved ESG screening, and the 
development of minimum standards and methodologies for measuring performance on our five 
key ESG themes.  
 
Lastly, as part of the Fund’s focus on a sustainable recovery, we continue to implement the 
Comptroller’s Climate Action Plan. The Fund recently divested from 22 thermal coal mining 
companies following the development of minimum standards used to evaluate how thermal coal 
companies were prepared to operate in a low-carbon economy.  
 
We are currently evaluating the low-carbon transition readiness of oil sands extraction 
companies, and we will follow that with assessments of other industries that are at high risk from 
climate change, including other companies in the energy, utility and transportation sectors. 
 
Teamsters 
Louis Malizia  
LMalizia@teamster.org  
 
Hello everyone this is Louis Malizia from the International Brotherhood of Teamsters. 
 
First, I want to report out on two recently successfully withdrawn proposals in the food distribution 
industry. The Teamsters asked UNFI and Sysco to adopt enhanced claw back provisions, 
specifically extending recoupment to cover the financial and reputational costs of executive 
conduct, including supervisory oversight failures. With Sysco and UNFI’s agreeing to the reform, 
we are now definitely seeing a trend towards enhanced clawbacks – earlier this year, other 
shareholders have won similar reforms at other companies in 2020.   
  
Of our proposals remaining on fall ballots, the most immediate is a lobbying proposal at FedEx, 
which is to be voted on next week on September 21st. . The same demand will be at Tyson’s in 
January. Tyson, as many of you will know, drew controversy for leading the “lobbying effort to 
have the meat industry labeled ‘critical infrastructure’” amid the pandemic – ultimately costing the 
lives of at least six Tyson workers.   The Teamsters political spending disclosure proposal will be 
on the proxy ballot at Cintas.  The annual meeting is on October 29th. 
  
Finally, while we are on the topic of political and lobbying spending, I just wanted to flag the 
unprecedented money being thrown into the California political system by Uber and Lyft, 
companies which many of you will have in your portfolio. Proposition 22 is an effort to roll back 
employee rights in the gig economy, which also has a knock effect on workers’ rights more 
broadly. Uber and Lyft, along with Instacart, are pouring in well over a hundred million dollars into 
the ballot initiative that is, at its core, the very anti-thesis of what we have all come to appreciate 
- the importance of good human capital management.  
 

United Food and Commercial Workers 

Aaron Brenner  

abrenner@ufcw.org 

 

Hello. I’m Aaron Brenner from the UFCW Pension for Employees, here with an update on the 

world’s richest man and the company he controls. As you may recall, an intrepid and varied 
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band of institutional shareholders, working with a multitude of stakeholders such as labor 

unions, civil rights groups, antitrust advocates, and community organizations, has been 

engaging with the internet conglomerate on a myriad of issues, including racial and gender 

discrimination, labor rights, environmental justice, human rights due diligence, and the impact of 

technology on privacy and other civil rights, and we have made progress.   

 

In June, the corporation announced a moratorium on the use of its facial recognition technology 

by law enforcement agencies. The announcement came a month after shareholders presented 

two resolutions at the May annual meeting. The resolutions echoed the concerns of civil rights 

and police reform advocates who have cited multiple studies showing that the technology is 

inaccurate, often leading to racial and gender discrimination by law enforcement groups.   

In a less public announcement, the conglomerate agreed to disclose the data it annually files 

with the Equal Employment Opportunity Commission. This data includes the distribution of 

employees in ten job categories by race, ethnicity, and gender. Thanks go to APG Asset 

Management and the New York City Funds for their advocacy on the issue. The next step will 

be to get richest man in the world to disclose more about his minions, including their median pay 

and promotion velocity by race, ethnicity and gender.   

 

Our merry band has had less success when it comes to improving the multinational’s response 

to the coronavirus pandemic. The board has not disclosed any goals for reducing COVID-19 

cases among its workforce or any progress toward such goals. Nor has the world’s richest man 

said how many of his underlings have been infected. He has often repeated a litany of steps 

taken, but shareholders and other stakeholders are left without any understanding of what those 

steps mean, since we have no context for judging them.  

 

In addition to the internet conglomerate’s apparently weak response to COVID-19 and given 

reports of labor and human rights violations, racial and gender pay and promotion disparities, 

pre- and post-pandemic workplace accidents, and rampant turnover even in a period of high 

unemployment, the board needs to bolster its oversight of human capital management. It can do 

this by appointing a director with deep experience in human resource management, someone 

who knows how to treat employees as assets to invest in, not expenses to cut.   

 

Thus, it is disappointing that rather than appoint such a director, the world’s richest man gave 

into his apparent paranoia and just last week appointed a former US government cyber spy, 

suggesting that he will continue to treat his employees as potential slackers and thieves rather 

than the people who have generated his incomparable wealth.  

 

Our shareholder coalition meets monthly to share information and coordinate engagements on 

many issues beyond human capital management, including, as I said, environmental justice, 

privacy, and political accountability, among others. Please join us. Thank you.   

 


