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Ceres 
 
Ceres is one of five global partners in the Climate Action 100+, a five-year initiative led by 
investors to engage systemically important greenhouse gas emitters and other companies 
across the global economy that have significant opportunities to drive the clean energy 
transition and help achieve the goals of the Paris Agreement. Investors are calling on 
companies to improve governance on climate change, curb emissions, and strengthen climate-
related financial disclosures. Today 324 investors from across 27 countries, who together 
manage more than USD $33.4 trillion in assets under management, have signed on to the 
initiative.   
 
The Ceres investor network also leads on other other issues such as the Investor Initiative on 
Sustainable Forests which supports engagement with producers of soy and cattle. Ceres also 
produces a Proxy Voting Guidebook which brings together memos from investors on key 
shareholder proposals relating to climate change and sustainability.  
 
Contact for Climate Action 100+: Morgan LaManna  
lamanna@ceres.org 
Mobile: 415-488-3074 
Contact for Investor Initiative on Sustainable Forests: Sarah 
McCracken mccracken@ceres.org 
 
Deminor  
 
Between 2007 and 2015, Danske Bank, the largest financial institution in Denmark, actively 
participated in the largest money laundering scheme in Europe. More than EUR 200 billion of 
suspicious payments (essentially from Russia) passed through its Estonian branch with the 
knowledge of the bank’s top management. This is one of the most egregious corporate scandals 
in Europe. 
 
However, as of today, not a single senior executive has been held accountable. In addition, no 
clawback has been initiated by the bank against the senior executives’ variable remuneration. 
 
Pursuant to Danish law, shareholders have the right to submit to the shareholders’ meeting a 
motion seeking the appointment of an independent investigator. We are of the view that an 
independent investigation is necessary to determine which senior executives are accountable 
for letting the bank perpetrate the largest money laundering scheme in Europe. Also, without a 
clear understanding of what went wrong, it would be impossible for investors to assess whether 
proper corrective measures have been implemented by the bank.  
 
Deminor filed such motion on February 4, 2019, in anticipation of Danske’s shareholder meeting 
to be held on March 18, 2019, in Copenhagen. Deminor is currently seeking support from the 
investors’ community in order to have this motion passed. 
 
Contact: Edouard Fremault 
edouard.fremault@deminor.com 
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Illinois State Treasurer’s Office  
 
The Illinois State Treasurer’s Office continues to lead and support numerous engagements this 
season, many in collaboration with other investors.  Here is an update on our six priority 
engagement areas, noting progress made as well as shareholder proposals coming up for a 
vote. 
 

1. Board Diversity – Board diversity is an absolute priority corporate governance issue. 
This season, we’re leading or supporting engagements at companies with board 
diversity shortfalls, pushing for adoption of robust search policies and the appointment of 
diverse directors.  To date, we are happy to report that we’ve withdrawn at four 
companies, including EOG Resources, Transdigm Group, Equinix, and Universal Health 
Services. The former two both appointed diverse directors and the latter two both 
adopted the Rooney Rule.  
 
We highlight the proposal at TripAdvisor, which has no women on its board and does not 
commit to including women or diverse candidates in director searches. We strongly 
encourage investors to vote in favor of the proposal, lead-filed by the New York State 
Comptroller and co-filed by our office and the Connecticut Treasury. 
 
We also continue to actively work with the Midwest Investors Diversity Initiative and the 
Thirty Percent Coalition to engage companies with board diversity shortfalls. 

 
2. Climate Risks – We are leading or supporting several engagements on climate-related 

business risks.   
 
One, with The Southern Company, has yielded a particularly productive dialogue. In 
response to investor calls, Southern recently announced plans for a new executive 
compensation mechanism that ties compensation to progress made achieving 
greenhouse gas reduction targets. 
 
We also co-filed a proposal with the New York State Comptroller and Walden Asset 
Management at Charter Communications, requesting that the company enhance ESG 
reporting, including climate risk assessment and greenhouse gas reduction targets. We 
strongly encourage investors to vote in favor of that proposal, slated for the company’s 
annual meeting in April. 

 
Finally, we are pleased to be supporting the Climate Majority Project’s newly launched 
Net Zero by 2050 Decarbonization Initiative. 
 

3. Sustainability Reporting and Oversight – This season we launched engagements with 
four companies on sustainability reporting shortfalls.  We are happy to report that all 
four, which include O’Reilly Automotive, Activision Blizzard, Crown Castle International, 
and Intuitive Surgical, have agreed to enhanced reporting on ESG risks and 
opportunities.   

 
4. Opioid Epidemic – We continue to work as an active member of Investors for Opioid 

Accountability (IOA), a 54-member investor coalition with over $3.4 trillion in AUM led by 
the UAW Retiree Medical Benefits Trust and Mercy Investment Services.  This includes 
a productive engagement with CVS, where we are pleased to report that we successfully 



negotiated with the company to issue a soon-to-be-released report on its oversight and 
management of opioid business risks. 
 

5. Human Capital Management – We continue to engage companies on risks and 
opportunities relating to human capital management.  In the fall we launched an 
engagement at Host Hotels & Resorts in partnership with the Oregon Treasury.  We are 
pleased to report that the company is now committed to including human capital 
management in their sustainability reporting. 
 

6. Data Security and Board Accountability – To enhance corporate governance and 
increase independent oversight at Facebook we co-filed a proposal with state treasurers 
from Rhode Island, Oregon, Pennsylvania, Connecticut, and the New York City 
Comptroller asking to make the board chair an independent position.  Lead filer:  Trillium 
Asset Management.  A dialogue with the company is ongoing. 
 

Contact:  Max Dulberger 
MDulberger@illinoistreasurer.gov 
312-814-8950 
 
LACERA 
 
California Board Diversity Initiative: LACERA is engaging California companies lacking 
boardroom gender diversity, in conjunction with CalSTRS and the University of California 
Regents. The initiative encourages companies to adopt leading practices in board self-
evaluation, refreshment, and recruitment with the aim of ensuring companies cast a wide net 
going forward to identify highly talented directors of all backgrounds to serve on investors’ 
behalf. As part of the initiative, over 90 companies were contacted in 2018 and 23 female 
directors have been appointed to date. 
 
Contact: Scott Zdrazil 
szdrazil@lacera.com 
626-564-6000 x3304 
 
Lawndale Capital Management  
 
Lawndale Capital Management’s activist focus over the past 6 months has included the 
following two long-standing projects:  

1) A slow but steady progress in our engagement and challenges to a dysfunctional family 
controlling, via a dual class share structure, movie exhibitor & real estate developer Reading 
International (RDI).   

Corporate raider, the late James Cotter, Sr., in an attempt to control the company from his 
grave, left his 67% control block of Reading Class B voting shares in trust for his 5 very young 
grandchildren, the oldest of which is now only 10 years old.  The Cotter siblings who are parents 
of these grandchildren beneficiaries continue in their litigation with one favoring entrenched 
family employment and another seeking a public auction open to a relentless unsolicited bidder 
along with others.  



The fully briefed appeal of a California lower court order to appoint an independent trustee to 
conduct an auction awaits a hearing date. However, Bloomberg reports that it has seen a recent 
letter to Reading and its board reflecting a renewed unsolicited bid by for the whole company.  

Lawndale favors a sale of the Grandchildrens Trust’s voting shares control block because such 
change of control from the Cotter family will lead to more objective and value-maximizing 
decision-making at Reading. We have criticized Reading’s failure to timely and fully disclose the 
receipt and terms of this new purchase proposal. We further have warned Reading’s board of 
the serious legal liabilities that its failure to timely and fully disclose may create. We have called 
on Reading’s Board to have a Special Independent Committee engage and negotiate with any 
bidder to determine their maximum price before rejecting any transaction out of hand. 

Reading is a great example of why dual class vote entitlements must sunset over a reasonably 
short period of time and always, always be prohibited from transferring with their super-voting 
privileges to the next dysfunctional generation.  

2) Another long-standing Lawndale activist engagement having recent notable activity is tool 
company, P&F Industries (PFIN). This was a company several years back that we successfully 
attacked for lacking sufficient board independence.  While P&F’s board composition has greatly 
improved, it passed a major test this month that others here at CII ought to get their portfolio 
companies to emulate. In conjunction with approving a sizable (>10%) and accretive repurchase 
of shares from another large shareholder, the independent directors obtained agreement with 
P&F’s largest shareholder, its Chair/CEO, to certain covenants that protect remaining 
independent P&F shareholders from certain value-extracting actions that the retirement of such 
a large number of shares would make possible. The board got the CEO to restrict his ability to 
acquire, vote and dispose of Common Stock in any manner opposed by the independent 
directors and prohibited the removal of an independent director without approval of a majority of 
other independent directors or independent shareholders. He also committed to not sell his 
shares into a transaction where the rest of the shareholders received inferior compensation.  
 
Contact: Andrew Shapiro 
aeshapiro@lawndalecap.com 
415-389-VALUE (8258) 
 
Teamster Affiliates Pension Plan  
 
Investors for Opioid Accountability—referred to as the IOA—is in its second year of engaging 
with over 20 opioid manufacturers, distributors, and retail pharmacies.  
 
The Teamsters is one of the 54 members of the IOA and we served as a catalyst for its 
inception in July of 2017, following our wins at McKesson on the independent directors’ 
agreement to investigate and release a report on compliance, compensation and governance 
measures related to opioids and our vote no-- on say-on-pay.  
 
The IOA has filed 33 resolutions, settled 28 and achieved several majority votes on clawbacks 
and board risk reports. With respect to corporate engagements:   7 companies have agreed to 
issue reports on root cause and board oversight of opioid business risks; 12 companies agreed 
to adopt a misconduct clawback policy; and 3 companies have agreed to separate Chair and 
CEO –as a result of the Teamsters’ resolutions. Looking forward, key resolutions filed by IOA 
members, including: Disclosure of the use of the clawback at Johnson & Johnson; independent 
chair at AbbVie, Board Risk Report at Insys; Board Risk Report, disclosure of the use of the 
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clawback and Lobbying transparency filed at Mallinckrodt; and lobbying disclosure at 
McKesson. 
 
Contact:  Michael Pryce Jones  
MPryce-Jones@teamster.org 
Office: 202-624-8990 
Mobile: 202 769-8842 
 
UAW Retiree Medical Benefits Trust  
 
Share Buybacks 

• Share buybacks have been coming up a lot in the press recently and within the 
governance community. I want to call your attention to a report that the UAW Trust, and 
15 other funds released in 2016 on how to engage boardson share buybacks. That 
paper is available on the UAW Trust website under Media for 2016.  

Midwest Investors Diversity Initiative (MIDI) 

• As you may recall, the UAW Trust is the lead of the Midwest Investors Diversity Initiative, 
a coalition of 12 funds who are working on strengthening board diversity at companies 
headquartered in six Midwest states. Most of the members are in CII. 

• This year we have taken a unique approach by engaging with companies who lacked 
ethnic or racial diversity on their board and are underrepresented in gender directors. 

• To date we have had five companies enhance their director search policy to include 
diversity as a criteria for candidate selection: American Axle, Gardner Denver Holdings, 
Assertio Therapeutics, Exact Sciences, and Generac Holdings.  

• American Axle and Gardner Denver have each added 2 diverse directors to their boards. 
Additionally, Spectrum Brands added a woman of color to their board, and we 
commended the company in our letter to them.  

• Throughout our engagements we have provided companies with the Midwest Investors 
Diversity Initiative Toolkit to help companies draft diversity policies. The toolkit can be 
found at http://www.uawtrust.org/midi  

Drug Pricing 

• The Trust is a member of the Interfaith Center for Corporate Responsibility’s drug pricing 
initiative. Through the initiative we have engaged companies on how executive 
compensation is tied to drug pricing risks.  

• Settlements have been reached with AbbVie, Amgen, and Eli-Lilly.  
• Resolutions are going to a vote at: Biogen, Celgene, Merck, Pfizer and Vertex. 

Human Capital Management Coalition (HCMC) 

• The 26-fund, $3 trillion Human Capital Management Coalition’s work continues to be 
recognized in the investor community, as the landscape is becoming increasingly ripe for the 
development of standardized human capital metrics market-wide.  

• The HCMC is working to have the Coalition’s 2017 rulemaking petition taken up by the 
Investor Advisory Committee (IAC) of the U.S. Securities and Exchange Commission (SEC). 

http://www.uawtrust.org/midi


The HCMC plans to submit a letter to the IAC chair expressing support for the IAC’s work 
and provide some updates on data and trends since the petition was written in 2017.   

Contact:  Virgus Volertas 
vvolertas@rhac.com 
734-929-5789 

UFCW Capital Stewardship Program 
 
A group of institutional investors, including some CII members, has been engaging 
Amazon.com, Inc. for about two years. We are asking Amazon to engage more substantively 
and sustainably on ESG issues. Specifically, we have asked for two meeting streams, one on 
the company’s environmental policies and the other on its human capital management. To 
encourage the company and signal the breadth of concern among investors, the group has 
submitted 15 resolutions for the upcoming 2019 Amazon.com, Inc. annual shareholder meeting 
in May. 
 
Contact: Aaron Brenner 
abrenner@ufcw.org 
Office: 212.684.5300 ext. 426 
Mobile: 917.363.3902 
 


